Recent FSIP Decisions Where Costing Played An Important Role In The OutcomePRIVATE 

Cases
Department of the Navy, Naval Submarine Base, New London,

Connecticut and Local R1-100, NAGE, SEIU, AFL-CIO, Case No. 00 FSIP 19

(April 2000), Panel Release No. 431.  Panel found employer had met its

burden of demonstrating that CWS would likely reduce productivity and

increase costs. 

Department of the Treasury, U.S. Customs Service, New York Customs

Management Center, Elizabeth, New Jersey and Chapter 161, NTEU, Case No. 00

FSIP 30 (April 25, 2000), Panel Release No. 431.   Panel adopted employer

proposal to add regular shifts at two outlying private airports because of

significant overtime cost savings which could then be used more effectively

elsewhere.

Department of Justice, Federal Bureau of Prisons, Federal

Corrections Institution Tucson, Tucson, Arizona and Local 3955, American

Federation of Government Employees, AFL-CIO, Case No. 99 FSIP 153 and 162

(October 29, 1999), Panel Release No. 426.   Employer failed to meet its

burden of establishing that CWS should be terminated because of increased

overtime costs. 

National Science Foundation, Arlington, Virginia and Local 3403,

American Federation of Government Employees, AFL-CIO, Case No. 99 FSIP 113

(November 10, 1999), Panel Release No. 426.   Panel-designated arbitrator

Mary Jacksteit doubled the amount of the transit subsidy because she was not

persuaded that the employer cannot afford the cost.

Department of Justice, Federal Bureau of Prisons, Federal

Correctional Complex Coleman, Coleman, Florida and Local 506, AFGE, AFL-CIO,
Case No. 99 FSIP 104 (September 29, 1999), Panel Release No. 424.   Panel

adopted a far less costly compromise proposal concerning providing employees

with computer equipment to a great extent because of the significant costs

associated with the union's proposal.

Department of Agriculture, Plum Island Animal and Disease Control

Laboratory, Greenport, New York and Local 1940, American Federation of

Government Employees, AFL-CIO, Case No. 99 FSIP 4 (March 10, 1999), Panel

Release No 418.   Panel ordered Union to withdraw its proposal requiring

employees to be in a pay status while returning from Plum Island on

Government-furnished vessels because its benefits to employees did not

outweigh its considerable costs.

Department of the Navy, Portsmouth Naval Shipyard, Portsmouth, New

Hampshire and Portsmouth Metal Trades Council, AFL-CIO, Case No. 98 FSIP 129

(September 29, 1998), Panel Release No. 413.   Panel adopted employer's

proposal regarding whether smoking shelters should be heated and have their

own lighting because the cost was unwarranted.

Department of the Treasury, U.S. Customs Service, Miami, Florida and

National Treasury Employees Union, Case No. 98 FSIP 92 (September 28, 1998),

Panel Release No. 413.  The Panel adopted the employer's proposal over the

starting time for permanent early-morning shifts at the Miami International

Airport because it would permit more effective use of overtime funds.

Department of the Air Force, Headquarters, 89th Airlift Wing,

Andrews Air Force Base, Maryland and Local 1615, National Federation of

Federal Employees, Case No. 98 FSIP 113 (August 10, 1998), Panel Release No.

411.   Panel adopted the employer's proposal imposing a surcharge on the

meals firefighters purchase at the Employer's dining facilities, primarily

because the economic impact was relatively minor.

National Aeronautics and Space Administration, NASA Exchange-Johnson

Space Center, Houston, Texas and Local 251, Hotel Employees International

Union, AFL-CIO, Case No. 98 FSIP 65 (June 30, 1998), Panel release No. 410.  The Panel ordered the adoption of the employer's proposal concerning the

wage rates for unit employees, and ordered both parties to withdraw their

proposals regarding annual and sick leave benefits, primarily on the basis

of the cost comparability data developed by the parties. 






